The Agency Worker Hirer and Impact on 12 Week Qualifying Period

	School Classification
	Hirer – has responsibility for meeting the requirements under the regulations
	12 week Qualifying Period

	Maintained schools 
Foundation schools, voluntary aided schools and foundation special schools

Community schools, voluntary controlled schools, community special schools and maintained nursery schools
	The school’s governing body is the hirer as they are the legal entity to whom the worker is supplied and who is responsible for the supervision and direction of the worker. (See note below)

The school’s governing body will be deemed to be the hirer as they have capacity to determine arrangements for the supply of the agency worker and who will supervise and direct that person’s work. (See note below)


	Where an agency supply teacher moves to a school with a different governing body they will recommence the qualifying period in that role

	Academies (including Free Schools)

	The hirer is the proprietor of the school (often known as the “Academy Trust”) and is the legal entity to whom the worker is supplied.  They are responsible for the supervision and direction of the worker


	If an agency supply teacher moves from an Academy to a maintained school or with a different Academy Trust they will start a new qualifying period in that role 

Where the same Academy Trust is the hirer they will continue to accrue weeks towards the qualifying period unless it is to a substantively different role

	Independent Schools
	The hirer is the proprietor of the school
	If an agency supply teacher moves to an independent school with a different proprietor they will start a new qualifying period in that role

	Note: A governing body can authorise the delegation of the hirer’s responsibilities to the headteacher.  This could be achieved by inserting a clause within the school’s current policy on the use of agency supply staff and this could also include a requirement to report agency usage to the staffing committee


