RACE RELATIONS (AMENDMENT) ACT 2000

Introduction

The updated “Anti-Racist Education – Guidelines to Schools” were distributed to schools in July 2001.  The great majority of schools have acknowledged receipt of the guidance.  As a result, the reporting of racist incidents to the LEA has improved considerably.  If you do not have a copy of the guidance in your school, please contact Gill Seaton at Norwich Professional Development Centre, telephone 01603 433276.

The Race Relations (Amendment) Act 2000 extends the provisions of the earlier (1976) Act.  It places a general statutory duty on County Councils, LEAs and schools:

i) to eliminate unlawful racial discrimination;

ii) to promote equality of opportunity and good relations between persons of different racial groups.

The new Act requires schools to be proactive in this respect, regardless of the ethnic background of the school population.

Under the new regulations, the County Council is required to publish, by 31 May 2002, a Race Equality Scheme which sets out its arrangements for:

i) assessing and consulting on the likely impact of its proposed policies on the promotion of race equality;

ii) monitoring its policies for any adverse impact on the promotion of race equality;

iii) ensuring public access to information and services which it provides;

iv) training staff;

v) reviewing its functions and policies at three-yearly intervals.

Because we are committed to partnership-working with our local Racial Equality Council, collaborative work will begin this term which will lead to the production of a Race Equality Scheme for Norfolk.  The County Council Scheme will clearly be an integral part of this wider strategy.

The LEA is required:

i) to monitor, by reference to racial groups, the numbers of staff in schools and applicants for employment, training and promotion; and set plans for

ii) carrying out more detailed ethnic monitoring of staff in schools and publishing annually the results of this monitoring.
I am writing to you separately in respect of staff and your role in helping the LEA to monitor staff. 

School Governing Bodies are required:

i) to have a written statement of the school’s policy for promoting race equality;

ii) to have in place arrangements for fulfilling, as soon as is reasonably practicable, the following specific duties:

a) assessing the impact of its policies, including its race equality policy, on pupils, staff and parents of different racial groups including, in particular, the impact on attainment levels of such pupils; and 

b) monitoring the operation and impact of such policies, particularly in relation to attainment levels.

iii) to take such steps as are reasonably practicable to publish annually the results of this monitoring.

Under the new legislation, the Commission for Racial Equality is empowered to issue a Code of Practice which is expected to come into effect on 31 May 2002, following approval by the Home Secretary in March.

Linked to the Code of Practice is the Commission for Racial Equality’s document “Learning for All – Race Equality Standard for Schools” which was sent direct to schools in May 2000.  The expectation is that all schools will be using aspects of Learning for All in their development planning within the next three years.

The current situation in Norfolk

It is likely that schools which have already responded to the updated “Anti-Racist Education – Guidelines to Schools” will have little work to do on policy or procedures in order to meet the new requirements.  Schools which have yet to undertake this work can gain advice and support from David Sheppard at Norwich Professional Development Centre.

In Norfolk we have already begun the implementation of Learning for All.  17 pilot schools have been engaged in the work since September 2001.  All schools will shortly be receiving an invitation from David Sheppard to nominate themselves to become phase 2 schools in September 2002.  However, schools do not have to wait to become formal members of this project to begin using Learning for All standards in their development planning, and you may wish to make this the subject of discussions with your Review and Development Adviser.

The County Council has already begun planning for devising and publishing its Race Equality scheme.  This will be carried out in partnership with the Norwich and Norfolk Racial Equality Council and was started early in the Summer Term 2002.

For further advice and guidance please contact David Sheppard at Norwich Professional Development Centre tel: 01603 433276 or email: david.sheppard.edu@norfolk.gov.uk 

